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O Soliciting material pursuant to Rule 14a-12 under the Exchange Act (17 CFR 240.14a-12)
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Item 7.01 Regulation FD Disclosure.

MAXIMUS (the “Company”’) has become aware of a recent press article in the United Kingdom reporting that the new Secretary of State for
Work and Pensions is considering terminating one specific program for which MAXIMUS serves as a contractor to the Department of Work
and Pensions (“DWP”). In fact, MAXIMUS serves as a contractor to DWP under two similar but unrelated programs. The Company wishes to
clarify which of those two programs is under consideration for possible termination.

MAXIMUS operates the Health Assessment Advisory Service (“HAAS”) program through its Centre for Health and Disability Assessments
Ltd. (“CHDA”) subsidiary. Under the HAAS contract, CHDA performs assessments for disabled and long-term sick individuals who are
applying for benefits. MAXIMUS also operates, another separate contract, the Fit for Work program through its Health Management Ltd.
(“HML”) subsidiary. Under the Fit for Work program, HML clinicians conduct medical assessments and develop return-to-work plans for
employees who have been absent from work for four consecutive weeks due to illness. The press article quoted a Whitehall source saying that
the new Secretary is evaluating the possible termination or restructuring of the Fit for Work program. Management believes this relates solely
to the Fit for Work program and management is not aware of any consideration regarding termination of the HAAS program. A termination or
restructuring of the Fit for Work program would not have a material adverse effect on the Company’s revenues or earnings in fiscal year 2016
and beyond.

The information in this Item 7.01 is being furnished and shall not be deemed “filed” for purposes of Section 18 of the Securities Exchange Act
of 1934 (the “Exchange Act”) or otherwise subject to the liabilities of that section, nor shall it be incorporated by reference into future filings
by the Company under the Exchange Act or under the Securities Act of 1933, except to the extent specifically provided in any such filing.
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